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There is a difference 

 Health Savings Accounts (HSA) 

 Can be used in conjunction with an existing Health Plan 

 Pay for premiums and copayments while still Active 

 Unused amounts may be carried over annual until retirement 
if allowed by the Plan. 

 Retiree Health Care Reimbursement Accounts 
(RHCRA) 

 Stand Alone Plans 

 Can not be used while and Active Participant 



  

What is a Retiree Health Care Reimbursement 
Arrangement? 

 A Retiree Health Care Reimbursement Arrangement 
(RHCRA) is a reimbursement account that’s set up 
and funded by employers. The account may be used 
to reimburse retired members eligible out-of-pocket 
medical expenses that they may have during 
retirement, and if allowed by your plan, eligible 
expenses for your spouse and qualified dependents. 



 

 
  

  

How does an HCRA work? 

 This is how a RHCRA works: 

 Your employer sets up a RHCRA for each retiree. 

 The RHCRA account is funded entirely by employers; 
employees can not contribute any money. 

 As long as there is money in your account, you can use the 
funds toward eligible expenses at retirement. 



     
    

    

  
      

  
    

       
        
         

      
 

-----0---------t 
What expenses are covered under an HCRA? 

 Only eligible expenses can be reimbursed under a RHCRA. These expenses are 
defined by IRS rules (Publication 502) and the plan (for example SASMI excludes 
services such as capital expenses, legal fees, lodging and meals). 

 Eligible expenses are those that the member pays for out of pocket for medical care 
that’s provided to the member, his spouse, and eligible dependents (SASMI, up to 
age 27). 

 Generally, IRS rules state that medical care includes items and services that are 
meant to diagnose, cure, mitigate, treat, or prevent illness or disease. 
Transportation that is primarily for medical care is also included. Here are some 
examples: 
 Health plan deductible (the amount you pay before your plan starts paying a share of your costs) 
 The members share of the cost for doctor’s office visits and prescription drugs 
 The members of the cost for eligible dental care, including exams, X-rays, and cleanings 
 The members share of the cost for eligible vision care, including exams, eyeglasses, contact lenses, 

and laser eye surgery 



 

 

 

-----0---------t 
Important IRS rules you should know about: 

 No double-dipping – Expenses reimbursed under 
your HCRA cannot be reimbursed under any other 
plan or program. 

 Only out-of-pocket health care expenses are eligible 
for reimbursement. Plus, expenses reimbursed under 
a HCRA may not be deducted when you file your tax 
return. 

 You are not eligible for subsidy under the Affordable 
Care Act while covered under an HCRA. 



 

   
 

 

 
  

 

 
    

 

 

-----0---------t 
What about over the counter medications? 

 In certain situation. 

 OTC medicines require a prescription to be an eligible HCRA 
expense. Any claim submitted must include a the following 
types of supporting documentation: 

 A written or electronic OTC prescription along with an itemized 
cash register receipt that includes the merchant name, name of the 
OTC medicine or drug, purchase date, and amount 

 A printed pharmacy statement or receipt from a pharmacy that 
includes the patient’s name, the Rx number, the date the 
prescription was filled, and the amount 

 Allergy medication, aspirin and pain relievers, as well as first aid 
creams and ointments are examples of OTC medicines that require 
a prescription. 
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What expenses are not covered under an HCRA? 

 Cosmetic surgery and procedures, including teeth whitening 

 Herbs, vitamins, and supplements used for general health 

 OTC medicines that you don’t have a prescription for (except 
insulin) 

 Family or marriage counseling 

 Personal use items such as toothpaste, shaving cream, and 
makeup 

 Prescription drugs imported from another country 

 Expenses that are reimbursed by another plan or program, 
including a health care plan 

 Any other item or service that isn’t used for medical care as 
defined by IRS rules 



 
 

-----0---------t 
How much does an employer 

put into a HCRA? 

 The employer in a single 
employer plan or a CBA 
in a multi, designates the 
contribution rate for 
your plan. 

How often are reimbursements 
made? 

 The Plan chooses the 
reimbursement schedule. 

What is the maximum amount I 
can be reimbursed by my HCRA? 

 The maximum 
reimbursement amount 
you can receive is equal 
to your account balance 
at the time your 
reimbursement request 
is processed. If your 
reimbursement request 
is more than the amount 
you have in your account, 
the unreimbursed 
portion will pend. 



 
  

 

-----0---------t 
Are there coverage periods? 

 Generally, HCRA funds are not forfeited at the end of 
a coverage period and may be rolled over into future 
years. However, the rollover feature is not available 
for all plans. If unavailable, most often you forfeit the 
funds in your account after the plan year. 

 A HCRA balance cannot be cashed out, rolled over 
into another plan, or used for any purpose other than 
reimbursement of eligible medical expenses. 
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SASMI and the HCRA Benefit 



  
 

 

  

-----0---------t 
What is SASMI? 

 A Trust Fund designed to assist our union brothers 
and sisters during times of unemployment or 
underemployment during their careers in the Sheet 
Metal Industry. 

 We also offer Benefits to our retired union brothers 
and sisters. 

 SASMI was created in 1973 and has always been 
financed by employer contributions.  SASMI is one 
single Trust, with two separate Plans (Active and 
Retiree). 
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Health Care Reimbursement Account 

(HCRA) 

After the Trustees were forced to discontinue the 
Severance Benefit, there was an attempt to start a 
“Vacation” Benefit, whereby a participant may have 
received a small Benefit related to his/her work record. 

The “Vacation” announcement was poorly received by 
SASMI participants and Local Union officials, so the 
Trustees therefore replaced it with a much more 
generous and well-received HCRA Benefit. 



  
  

  
  

  

  
 

 

-----0---------t 
Qualify for the HCRA Benefit 

 Cease work with all SASMI Employers after January 1, 
2010, including total and permanent disability; and 

 Must be at least age 55 or older with ten (10) years of 
service at the time of retirement, or at least age 65 with 
five (5) years of service at the time of retirement, or have 
been found eligible for Social Security Disability at any 
age with ten (10) years of service; and 

 Be eligible for and receiving a pension from the Sheet 
Metal Workers National Pension Fund or another 
SMART Local Union Pension Fund.  



  
   

 

   
  

   

    

  
  

   
  

      
   

Qualify for the HCRA Benefit(continued) 

Past Service Credit is given for each year of SMWIA membership before 
gaining initial SASMI eligibility. Each year of Past Service returns 1% (or 
½% per Stabilization Period). 

Future Service Credit is given for each Stabilization Period, after the 
Stabilization Period in which you gained initial eligibility, and remained a 
SASMI participant and SMWIA member in good standing. 

 Future Service is credited at 4% per year. 

 The maximum combined number of years (Past and Future) is 37.  The 
maximum number of years of Past Service is 23. 

Calculation: Total contributions multiplied by the applicable percentage, 
less:  all prior Benefits and your anticipated Severance amount. 

Please note that no HCRA Benefits will be issued until your account is 
credited. Generally six (6) months from your pension effective date. 



Estimated SASMI Severance Benefit Calculation (Accrual through 12/31/09) 

Participant: Stala , Michael Local Union 058 

20.0 Years of Future Service Credit @ 4.00% 80.00% 
3.5 Years of Future Service Credit @ 4.50% 15.75% 
0.0 Years of Fut ure Service Credit @ 5.00% 0 .00% 

0.0 Years of Past Service Credit @ 1.00% O.OOo/o 

Total Service Credit 95.75% Multip lied by SASMI Contributions : $38,932.68 $37,277.95 

Less: Total Benefits Issued,, _,llding Retiree Health) $4,158.39 

.-.g $33,1 19.56 

-=~lmated ~ erano Aefit: $33,119.56 

,,,. 
mater. AS~ ~CR.<Benefit Calculation 

29.5 Years of Future Service Credit 4.00¾ 11~. JO 1/o Final Contribution Amount $61,188.04 

0.0 Years of Past Service Cr,. 0.00% 

Contributions (after 2009): $12,255.46 

Total Service Credit 118.00% Multip lied by Total Contributions $51 ,188.04 = $60,401 .89 

Less: Estimated Severance Benefit: $33,1 19.56 

Less: Total Benefits Issued (excluding Retiree Health) $4,158.39 

E-Stimated HCRA Benefit: $23,1 23.94 

SASMI is not required t o wit hhold any taxes from HCRA ch ecks becaus i t is direct re imbursement of actual expenses. 

https://4,158.39
https://12,255.46
https://61,188.04
https://33,119.56
https://4,158.39
https://37,277.95
https://38,932.68


~tabilization Agreement of the Sheet Metal Industry 
UVlrtONiSUftAKCE 

~ 8403 Arlington Boulevard, Suite 310 RAfHIII 
Fairfax, Virginia 22031 

Phone: (800) 858-0354 • Fax: (703) 549-9613 

To All SASMI Participants with SASMI Contribution' s after January I , 20 I 0 

SASM! is pleased to announce a new, improved benefit for eligible SASM! participants. As you know, SASM! 
provides a variety of important active benefits designed to protect our members during times of involuntary 
underemployment or unemployment. These important benefits include Supplemental Unemployment and 
Underemployment (SUB) B enefi ts, the advance payment H ea!th B enefi t to he!p maintain your heal th and we! fare 
coverage, Travel Benefits and the inactive Severance Benefit. SASMI also offers retiree benefits including the 
existing Retiree Health Premium Benefit and now a new Retiree Health Care Reimbursement Account ("HCRA") 
benefit, which will be combined in a new separate retiree plan and benefit summary. 

The purpose of this announcement is to explain how the new HCRA benefit will replace the Vacation Benefit 
( effective 1/1/2010 and terminated 12/31/2013) and give a brief explanation of how the HCRA benefit will work 

The new Retiree H ea!th Care Reimbursement Account will become effective January 1, 2 0 14. The HCRA benefit 
calculation will reach back for anyone who retires after 2009, who has not otherwise received payment of their 
Vacation Benefit, and eliminate the prior Vacation Benefit. Thus, if you are active in SASMI as of January 1, 
2014, your old credits in the Vacation Benefit will be converted to the new HCRA Benefit. Those participants 
who were eligible for payment of Vacation Benefits before 1/1/2014 (but were not paid those benefits) will be 
enti t1 ed to a transitional option to receive the Vaca ti on B enefi t in 1i eu of having a HCRA. 1 

The Trustees are happy to announce the new HCRA, in place of Vacation, as it is a more in line with the benefit 
level of the former Severance Benefits as participants will earn credits in a similar way to the former Severance 
B enefi t cal cula ti on. 

HCRA: 
The HCRA calcula ti on will be done at each participant' s actual retirement date. The HCRA account is based on 
and includes ifil contributions made on your behalf over your career, multiplied by all Service Credit (equal to 4¾ 
for each year of Future Service and !¾ for each year of Past service), less all SASMI Benefits previously paid. 

Participants who had contributions made after 2009 and received the maximum percentage of 150¾ for the 2009 
calculated Severance would have a larger calculated HCRA (based on the actual separation date) because the 
amount of contributions has increased. 

Example 
Total contributions of $100,000 at 12/31/2009 

Severance calcula ti on at 15O¾ $150,000.00 
Total Contributions of $125,000 at 12/31/2015 

HCRA calculation of 150¾ $187,500.00 

Less Severance Payable $150,000.00 
Equals HCRA Account Balance $ n ~QO QQ 

https://150,000.00
https://187,500.00
https://150,000.00
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~tabilization Agreement of the Sheet Metal Industry 

8403 Arlington Boulevard, Suite 310 
Fairfax, Virginia 22031 

Phone: (800) 858-0354 • Fax: (703) 549-9613 

To All SASMI Partmpants with SASMI Contnbulton' s after January I, 20 I 0 

SASML .i... pleased to announce a new, improved benefit for eligible SASMI partiapants As you know, SASMI 
provides a variety of important active benefits designed to protect our members during times of involuntary 
underemployment or unemployment These important benefits include Supplemental Unemployment and 
Underemployment (SUB) Benefits, the advance payment Health Benefit to help maintain your health and welfare 
coverage, Travel Benefits and the mactive Severance Benefit SASMI also offers retiree benefits mcluding the 
existing Retiree Health Premium Benefit and now a new Retiree Health Care Reimbursement Account ("HCRA") 
benefit, which will be combined ma new separate retiree plan and benefit summary 

The purpose of th! s announcement Is to exp lam how the new H CRA benefit will replace the Vaca ti on B enefi t 
(effective 1/1/2010 and terminated 12/31/2013) and give a brief explanation of how the HCRA benefit will work 

The new Retiree H ea! th Care Reimbursement Account will become effective January 1, 2 0 14. The H CRA benefit 
calculation will reach back for anyone who retires after 2009, who has not otherwise received payment of their 
Vacation Benefit, and eliminate the prior Vacation Benefit Thus, if you are active in SASMI as of January 1, 
2014, your old credits in the Vacation Benefit will be converted to the new HCRA Benefit Those participants 
who were eligible for payment of Vacation Benefits before 1/1/2014 (but were not paid those benefits) will be 
enti 11 ed to a transi ti anal option to receive the Vaca ti on B enefi t in 1i eu of having a H CRA. 1 

The Trustees are happy to announce the new HCRA, in place of Vacation, as it is a more in line with the benefit 
level of the former Severance Benefits as participants will earn credits in a similar way to the former Severance 
B enefi t cal cul a ti on 

HCRA: 
The HCRA calculation will be done at each participant's actual retirement date. The HCRA account is based on 
and includes§!! contributions made on your behalf over your career, multiplied by all Service Credit (equal to 4% 
for each year of Future Sm11ce and 1% for each year of Past service), less all SASMI Benefits previously paid. 

Participants who had contributions made after 2009 and received the maximum percentage of 150% for the 2009 
calculated Severance would have a larger calculated HCRA (based on the actual separalton date) because the 
amount of contributions has increased. 

Example 
Total contributions of $100,000 at 12/31/2009 

S c cal a ·o 1 ° 
Total Contributions of $1 25 ,000 at 12/3 1/2 01 5 

HCRA calculati on of 150% 

Less 
Equal s 

Severance Payable 
HCRA Account Balance 

$1 87,500.00 

$1 50,000.00 

$ n ~QO QQ 

The new Retiree Health Care Reimbursement Account will become effective January 1, 2014. 
The HCRA benefit calculation will reach back for anyone who retires after 2009, who has not 
otherwise received payment of their Vacation Benefit, and eliminate the prior Vacation 
Benefit.  Thus, if you are active in SASMI as of January 1, 2014, your old credits in the Vacation 
Benefit will be converted to the new HCRA Benefit.  Those participants who were eligible for 
payment of Vacation Benefits before 1/1/2014 (but were not paid those benefits) will be 
entitled to a transitional option to receive the Vacation Benefit in lieu of having a HCRA. 
As of December 31, 2009, the Fund was required to discontinue the prior Severance Benefit. 
The Trustees, therefore, created a Vacation Benefit to provide a benefit that would provide 
periodic payments to participants that worked regularly, whether or not they received other 
SASMI benefits. After a period in which the Trustees received feedback and comment from 
Local Unions and participants, it was determined that the Vacation Benefit was too complex 
and misunderstood.  Accordingly, the Trustees have replaced the Vacation Benefit with a new 
Retiree Healthcare Reimbursement Account that is designed to provide credits, in amounts 
similar to the amounts that were provided under the prior Severance Benefit that may be used 
by eligible participants after retirement to reimburse medical, hospital and other eligible 

expenses. 



    
     

      
 

 
   
  

  
      

  
  

UVlrtONiSUftAKCE 

~ 
RAfHIII 

~tabilization Agreement of the Sheet Metal Industry 

8403 Arlington Boulevard, Suite 310 
Fairfax, Virginia 22031 

Phone: (800) 858-0354 • Fax: (703) 549-9613 

To All SASMI Partmpants with SASMI Contribulton' s after January I, 20 I 0 

~/\SM! 1, pleased to announce a new, improved benefit for eligible SASMI partiapants As you know, SASMI 
provides a variety of important active benefits designed to protect our members during times of involuntary 
underemployment or unemployment. These important benefits include Supplemental Unemployment and 
Underemployment (SUB) Benefits, the advance payment Health Benefit to help maintain your health and welfare 

__________________ ca..ao.,;.v .aaera.;ag .. ea,,, ,_Ta.;.ra.aa.va..ael.a,.;aB.a.en;a,e,afi,.tsa..aaana.,;d""th"""'e "'m=aclt,;a. v"'-e'-'i-S"-ev'"'eran~ ce Benefit. SASMI also offers retiree benefits including the 
existing Retiree Health Premmm Benefit and now a new Retiree Health Care Reimbursement Account ("HCRA") 
benefit, which will be combined ma new separate retiree plan and benefit summary 

The purpose of this announcement is to explain how the new HCRA benefit will replace the Vacation Benefit 
(effecltve 1/1/2010 and terminated 12/31/2013) and give a brief explanation of how the HCRA benefit will work 

The new Retiree Health Care Reimbursement Account will become effective January 1, 2014. The HCRA benefit 
calculation will reach back for anyone who retires after 2009, who has not otherwise received payment of their 
Vacation Benefit, and eliminate the prior Vacation Benefit. Thus, if you are active in SASMI as of January 1, 
2014, your old credits m the Vacation Benefit will be converted to the new HCRA Benefit Those participants 
who were eligible for payment of Vacation Benefits before 1/1/2014 (but were not paid those benefits) will be 
enti tied to a transi ti anal option to receive the Vaca ti on B enefi t in 1i eu of having a H CRA. 1 

The Trustees are happy to announce the new HCRA, m place of Vacation, as it is a more m line with the benefit 
level of the former Severance Benefits as participants will earn credits in a similar way to the former Severance 

ene 

HCRA : 
The HCRA calculation will be done at each participant's actual retirement date. The HCRA account is based on 
and includes§!! contributions made on your behalf over your career, multiplied by all Service Credit (equal to 4% 
for each year of Future Sm11ce and 1% for each year of Past service), less all SASMI Benefits previously paid. 

Participants who had contributions made after 2009 and received the maximum percentage of 150% for the 2009 

amount of contributions has increased. 

Example 
Total contributions of $100,000 at 12/31/2009 

Severance cal cul a ti on at 15 0% 
Total Contributions of $125,000 at 12/31/2015 

HCRA calculation of 150% 

Less 
Equals 

Severance Payable 
HCRA Account Balance 

$150,000.00 

$187,500.00 

$150,000.00 

$ n ~QO QQ 

The eligible “HCRA Medical Expenses” are expenses incurred on or after January 
1, 2014, which are not otherwise the responsibility of an insurance carrier, a group 
health plan or other third party, and which would be deductible under Section 
213 of the Internal Revenue Code (IRC) (without regard to any percentage of 
income limitation), with certain exceptions.  These expenses are summarized in 
IRS Publication 502 (2012), Medical and Dental Expenses, which you can find on 
the Internet at www.irs.gov/publications/p502/index.html. HCRA medical 
expenses include medical home services which satisfy the other rules with 
adequate documentation of the medical expense under IRC rules and regulations 
or, in lay terms, items not covered 100% by your insurance provider as 
well as the premiums you pay for coverage to an insurance carrier, deductibles, 
and copayments. 

www.irs.gov/publications/p502/index.html
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~tabilization Agreement of the Sheet Metal Industry 

8403 Arlington Boulevard, Suite 310 
Fairfax, Virginia 22031 

Phone: (800) 858-0354 • Fax: (703) 549-9613 

To All SASMI Partmpants with SASMI Contnbulton' s after January I, 20 I 0 

MSML u pleased to announce a new, improved benefit for eligible SASMI partiapants As you know, SASMI 
provides a variety of important active benefits designed to protect our members during times of involuntary 
underemployment or unemployment These important benefits include Supplemental Unemployment and 
Underemployment (SUB) Benefits, the advance payment Health Benefit to help maintain your health and welfare 
r,overage, Travel Benefits and the inactive Severance Benefit. SASMI also offers retiree benefits including the 
exisltng Retiree Health Premium Benefit and now a new Retiree Health Care Reimbursement Account ("HCRA") 
benefit, which will be combined in a new separate retiree plan and benefit summary 

The purpose of th! s announcement Is to explain how the new H CRA benefit will replace the Vaca It on B enefi t 
(effective 1/1/2010 and terminated 12/31/2013) and give a brief explanalton of how the HCRA benefit will work 

.......... .o:.-,. .. ........ u.. ........ .. .. .. ..................... ,._. ................... ._. ............................. ~ ............ ._. ......... ~ -~ ........ ._. .......................................... ,._. ............. .. 1 .. , - '-' .. ' .............................. ._. ................. ~ 

calculauon will reach back for anyone who reures after 1u09, who has not otherwise received payment or their 
Vacation Benefit, and eliminate the prior Vacation Benefit. Thus, if you are active in SASMI as of January 1, 
2014, your old credits in the Vacation Benefit will be converted to the new H CRA Benefit. Those participants 
who were eligible for payment of Vacation Benefits before 1/1/2014 (but were not paid those benefits) will be 
enti t1 ed to a transitional option to receive the Vaca ti on B enefi t in 1i eu of having a H CRA. 1 

The Trustees are happy to announce the new HCRA, in place of Vacation, as it is a more in line with the benefit 
level of the former Severance Benefits as participants will earn credits in a similar way to the former Severance 
B enefi t cal cul a ti on. 

HCRA: 
The H CRA cal cul a ti on will be done at each participant' s actual retirement date. The H CRA account is based on 
and includes ifil contributions made on your behalf over your career, multiplied by all Service Credit (equal to 4¾ 
for each year of Future Service and !¾ for each year of Past service), less all SASMI Benefits previously paid. 

Participants who had contributions made after 2009 and received the maximum percentage of 150¾ for the 2009 
calculated Severance would have a larger calculated H CRA (based on the actual separation date) because the 
amount of contri buti ans has increased. 

Example 
Total contributions of $100,000 at 12/3 1/2 009 

Severance cal cul a ti on at 15 O¾ 
Total Contributions of $125,000 at 12/31/2015 

HCRA calculation of 150¾ 

Less 
Equals 

Severance Payable 
HCRA Account Balance 

$150,000.00 

$187,500.00 

$150,000.00 
$ n ~QO QQ 

Payment will only be made on application and submission of documentation of an 
HCRA Medical Expense that is sufficient to satisfy Internal Revenue Service 
requirements for payment of an unreimbursed medical expense that is not subject 
to federal income tax under the IRC. The reason for this is that the payment from 
the HCRA account is a reimbursement and therefore not subject to taxes. Yes, 
reimbursement’s are made tax free under current law. 
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~tabilization Agreement of the Sheet Metal Industry 

8403 Arlington Boulevard, Suite 310 
Fairfax, Virginia 22031 

Phone: (800) 858-0354 • Fax: (703) 549-9613 

To All SASMI Partiapants with SASMI Contribulton's after January I, 2010 

SASML..l, pleased to announce a new, improved benefit for eligible SASMI partiapants As you know, SASMI 
provides a variety of important active benefits designed to protect our members during times of involuntary 
underemployment or unemployment. These important benefits include Supplemental Unemployment and 
Underemployment (SUB) Benefits, the advance payment Health Benefit to help maintain your health and welfare 
coverage, Travel Benefits and the mactive Severance Benefit SASMI also offers retiree benefits mcluding the 
exisltng Rettree Health Prenuum Benefit and now a new Rettree Health Care Reimbursement Account ("HCRA) 
benefit, which will be combined ma new separate retiree plan and benefit summary 

The purpose of th! s announcement 1 s to exp lam how the new H CRA benefit will replace the Vaca It on B enefi t 
(effective 1/1/2010 and termmated 12/31/2013) and give a brief explanalton of how the HCRA benefit will work 

The new Retiree Health Care Reimbursement Account will become effective January 1, 2014. The HCRA benefit 
calculation vVill re:i.ch back for 3a) @no 11@ r@hr@s aflor "OOQ , nzkg kas n@t @U1:QfiJi 1so roe§ @~ 19~efilt of ih§r 
Vacation Benefit, and eliminate the prior Vacation Benefit. Thus, if you are active in SASMI as of January 1, 
2014, your old credits m the Vacation Benefit will be converted to the new HCRA Benefit. Those participants 
who were eli gible for payment of Vacalton Benefi ts before 17112b l4 (but were not paid those benefits) will be 
enti tied to a transi ti anal option to receive the Vaca ti on B enefi t m 1i eu of having a H CRA. 1 

e Trustees are happy to announce the new HC , m place o Vacation, as 1t is a more m line with the benefit 
level of the former Severance Benefits as participants will earn credits in a similar way to the former Severance 
B enefi t cal cul a ti on. 

HCRA: 
The H CRA cal cul a ti on will be done at each participant' s actual retirement date. The H CRA account is based on 
and includes ifil contributions made on your behalf over your career, multiplied by all Service Credit (equal to 4¾ 
for each year of Future Service and !¾ for each year of Past service), less all SASMI Benefits previously paid. 

Participants who had contributions made after 2009 and received the maximum percentage of 150¾ for the 2009 
calculated Severance would have a larger calculated H CRA (based on the actual separation date) because the 
amount of contributions has increased. 

Example 
Total contributions of $100,000 at 12/31/2009 

Severance cal cul a ti on at 15 0¾ 
Total Contributions of $125,000 at 12/31/2015 

HCRA calculation of 150¾ 

Less 
Equals 

Severance Payable 
HCRA Account Balance 

$150,000.00 

$187,500.00 

$150,000.00 
$ n ~QO QQ 

Claim for reimbursement of HCRA Medical Expenses with SASMI within two 
(2) years of the date that the expense was incurred (or a shorter period, if 
required by IRS rules). Claims may only be submitted for HCRA Medical Expenses 
incurred for an eligible Retiree and his or her Spouse or Dependents at the 
end of the year (December 31) for which claims are filed. 

Due to other legal requirements, you cannot submit a claim for expenses 
incurred while you are actively at work, even if your pension is not 
suspended and there is no option to cash out the account. 
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• lns1.1llri treatme t 
1 Lab ~st! 

• M aha Ism tests 
•Neur~t 
·• Nto•sjng oner :d ng bo rd and rne;.dsl 
• Dbst~ ri(5i arn 
• Oper~Ung iOfJm COSitS 

• Ophtha otoe· .t 
• Optician 
• OptameJ:M: 
• =ral5u err 
• o-rg-an tr.an$p1ant 
•~dlcshoe 
• Ortht>pEd' t 
• tlt,t,eo~h 
11 011lY81 n a,n,d oxvg-en ieq1Jlpn,ent 
11 hdla dlan 
• P'hVSJcla 
·• Phys iltiera st 

• Podia r1st 
• I t rt'a!tmen:15 
• n1.11rSe form ev1t1 i 

• Pr · atal c1ru 
• PteSQript,ion rnedlclnesi 
•Ps~cnl · rist 
• Psychoan lyst 
• Psy .logis 
• Psyd,~ , 

• Radii' rn Thenpy 
• R@;gl~l!red n!JfS~ 
• Special S¢hodl oo:ru fort ·· ha :dhta:pped 
• Splna:I uld t st 
•Splllilb 
• S·terll~a.tio 
•Surgeon 
it Ther,!il v u· ·me t 
• porta on expense5 (rel · e to he'alttl i:aml 
• . · 'Vi olet r. if tre'iltimem 
1• \l'acdoos 
• VaS!ct " V 
• W Ins (If pre~bedl 
• W:h4:!e ~·r 
• ){-f-ayJ 

· e~ include lodging: e ense ; trupona 'on •or travel; meals; ccmsttiuetion; :repu, rut tfa or renovatiti of ft:sid i.1.1 or other pre:niliies; or legal fees 
,even 1 d dm.ctibte in whole or in ~umii:r hlte:m ~I Rewnu Code Sect"on 213. 

SASMI Short List of IRC 213 Expenses 



  
  

 

  

HCRA-B 

 Concept being studied by the Trustees that would 
offer a single benefit in ONLY the Retiree Plan. 

 Members would participate in ONLY the HCRA 
benefit. 

 Value of the benefit would be based on contributions 
remitted and interest credits based on years of 
service. 



------------

----------------- --------

SASMI TRUST FUND 8403ARLINGTON BL VD , ? FLOOR FAIRFAX, VA 22031 

HEALTH CARE REIMBURSEMENT ACCOUNT APPLICATION 

PERSONAL DATA: (Please Print All Answers) IA No.: 

Name: HomeLocal Union No.: 
Last First Middle 

Social Security No .. _________ 
Address: ________________ 

Stteet Address Date ofBirth: ___________ 

lnitiationDate: __________ 
City Stale Zip Code 

LastMonlh/YearWorked: ___________ Retirement Date:______________ 

Plea"' attack a copy of your Pension approval from your Local Pension Fund and/or tke National Pension Fund. 

HCRA benefits may bep ayable to , or on behalfo( aparticipant's spouse or dependent children. Please provide: 

~•use : Name: Social Security IJQ; Biilllllru 

Ckild I: Name: SocialSecurity No: Birthdate: 

Ckild 2: Name: Socia!Security lfo Birthdate 

Ckild 3: Name: SocialS ecurity IJQ Birthdate 

Ckild 4: Name: SocialSecurity No: Birthdate: 

If applicable, indicate all date~ after your initiation, when you were not am em berofthe Sheet Metal Workers' lnlemationalAssociation 
(Withdrew, Suspended, etc .). 

Retiree Healthlnsurance Provider (please check all that apply): 

PrivateInsurance Carrier 

Name of Carrier: ______________________________ 

Address of Carrier: _____________________________ 

SMWIA Local Union Welfare Fund 

Name ofLocal Union Welfare Fund: ________________________ 

Address of LocalUnion Welfare Fund: _______________________ 



-------- ---------

SASMI HCRA REIMBURSEMENT REQUEST 
This Signed Form and Bank Information Mnst Accompany All Reqnests 

*Reimbursements will only be made electronically thru an ACH directly to your bank. Paper checks will not be 
issued. Your specific claim infonnation will be available on our website VNtW.sasmi.org 

SECTION I: PERSONAL DATA: (Please Print All Answers) lANo: __________ 
Hom eLocalUnionNo : _________ 

Name: __________________ Social Security No: 

Address: 
First Mi<id~ Date ofBirth: ____________ 

RetirementDate: ___________ 

Em ail Address: 

City Zip Code Ate you currently employed in any capa cit~ 

If requesting reim.bursement ofHealth Insurance Premium(s), please complete the following and attach proof ofpayment: 

Private Insurance Carrier SMWIA Local Union Welfare Fund 
Name of Carrier: Name of Local Union Welfare Fund: 

Month(,): _________________Month(s): ----------

SECTION 2 This section must be completed for all claims incurred by you, your spo use, or other eligible dependents. 
Youm ust. provide proper supporting documentation so that your claim can be approved This includes copies of receipts or other documentation, such 
as an Explanation of Benefits (EOB) from your health plan. 

List expensesin the table below and attach a statem ent oritemizedinvoice from the individual or entity to which pa:yinent form edical expenses were 
made and for whom they were rendered. Please review the Notice of S.ASMI HCRACovered Expenses. Cancelled checksorundoc11J1ten1ed 
receipts are no taccep tab le do cwnentationp er IRS regulations.Balance due staiements will only be accep ied if tltey include tlte above listed 
information. Reimbursable expenses should total at least $200 before being submitted for reimbursement. 

Date of Expense Name of Se11Jice 
Provider 

Name of Covered 
Participant 

Se11Jice Provided 
(Doctor, RX, Dental eb:.) 

Amount Requested for 
Reimbursement/Payment 

TOTAL _______ 
SECTION 3: l\fedical expenses of a deceased Participant (no death benefit is paid) 
If this dist.ributionisf or expenses of a deceare:dParticipanl, youm ust provide a copy of the deathcertificate. 

SECTION 4: SIGNED CERTIFICATION AND INFORMATION -REOUmED TO PROCESS CLAIMS 

I requestpaymentfrom theHCRA of the N ationa!StabilizationA~eem ent of the Sheet Metal Industry Trust Fund and its Retiree Plan of benefits 
('SASMI ') for the healthcare expenses listed above. I state that the HCRA covered ex pensesfor which I am requestingreim bursem enthave been paid 
and have not been reimbursed by any other Insurance company, Local Union Health Fund or any other entity . I 
understand that a false statement or the withholding ofpertinent infonnatim11nay disqualify me from benefits. I understand 
that! am responsible for providingSASMI with the required proof ofpaym enl(s) andlorreceipt(s) and that SASMI will not issue HCRA Benefits for 
claim snot received within two (2) calendar years after goods or services were received. If any of the above infonnation changes I a{}ee to notify the 
SASMI office in writing within fifteen(l 5) days. I herebyauthori:ze SASMI to obtain protected health infonn ation (includingm edical and billing 
records) andSocia!Security, unemp!oymen!,Health andWelfare, Healthlnsurance, andotherrecordsforthe sole purpose ofprocessingmy claim for 
~•~••• • ,... • • • •• • •• • •• • • ••• •~•~•u • • ••• .,., • 

https://VNtW.sasmi.org


   

Questions? 

S A S M I T R U S T F U N D O F F I C E 

7 0 3 - 7 3 9 - 7 2 5 0 

W W W . S A S M I . O R G 

http://www.sasmi.org/
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